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Recruiting

The district will seek the most qualified candidates for vacant positions by
recruiting from a variety of sources, including present staff. District employees
may apply for all positions for which they meet the certification and other stated
qualifications.
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The Board will practice due diligence in finding the most qualified
persons for any open positions. The Board recognizes that some specialized
nositions are difficult to fill because of shortages of aualified candidates._In rare

instances, the Board may need to hire a retired public employee, in which case it
will follow the Commissioner’s regulations for securing a §211 waiver. When
recruiting for an open position the Board will first undertake a thorough and good
faith search for a certified and qualified individual who will not require such a
waiver for employment
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Civil Rights Act of 1964 (Title VII), 42 USC §§ 2000e et seq. (prohibiting
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discrimination on the basis of disability)
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of sex)

New York State Canstitution. artjcle V. § 6 (reauirjng public emplovees
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