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Employees
It is the policy of the Board that:
1. No employees shall be prevented from continuing in his/her employment

solely on the basis of his/her HIV status; such employees are entitled to all
rights, privileges, and services accorded to other employees and shall be
entitled to reasonable accommodations to the extent that such
accommodations enable such 1nd1v1duals to perform their duties.
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employee solely on the basis of his/her status as an HIV infected or a
person with AIDS. Such action will only be taken where, even with the
provision of reasonable accommodations; the individual is unable to
perform his/her duties.

3. All employees shall have access to the district’s exposure control plan as
required by the federal Office of Safety and Health Association (OSHA).
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